July 08, 2023

Rehan Alj

Dear Rehan

Kindly refer

to our meetings and exchange of cormmuynicat
to canfirm yaur appoiniment as

fon in connection with
(hereinafter "OCL"), wi

Sales Trainee In MGo1

pany #0ne87 Com
elcome you as a member of One97 tea

m.
are listed belgw:

The terms and conditions of your amployment

1.

Yourtotal CTC is Rs. 3,30,000.00 (Three Lakhs Thirty Thousand Rupees Only) per
2. Your salary and olher remineration delails are known to you only. Qthers within tha organization will know your
salary only on a need o krow oosis, ¥ou shall not divulge the details of your salary to anyone in the organization
under any circumslances and breach of this clause shall be freated as ‘cayse' as defined in clause 23 of this letter.
The terins of this offer are slrictly confidendial between you and the

be viewed with ulmost seriousn ‘

Company and any breach of this confidence will
€58, :
3. Youwill render your services exclusiv

ely to Oned7 Communications on a ful-
take up any other assignment or employment of
company, organization or individual, which may inyi

4,

annum,

time basis. You are not entitled to
any nalure whatsoever, part time or otherwise, with

any other
olve personal input directly or indirectly in any way whatsoever,
You will be entitled to leaves as per the rules of the company,

5. You shall be governed by the Personnel Policies and Rules of Conduct
liable to change from time 1o lime at the discretion of the M

of the company. Personnel Policies are
anagement and without refsrence to yol. However, such
changes will be communicatad 1o you as and when they take place,
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your employment with us, We wish
B grade with our com munications Ltg*
i effect from August 05, 2023 and w



B.  You are bound by & strict confidential
any company information, pa
Customers/clients, or any other
employee. As used in this lat
added services to telecom ol
the tenure of your assaciatio

ity and privacy policy and shall not o
rticutars  or  delails of administrati
rallers which it may be your personal
ter. #Business# means the businesses c¢a
peralors or any other business that may b
N with the company.

vulge to anyone verbally or otherwise
vefbusinesslorganizational and of Cnegy
privilege o know by vinue of your being cur
rried on by the Company, consisting of valug
e carried out by the company in future during

7. You are required to sign the Non-Disclosure Agreement which covers Invention Assignfnent, Confidentiality,
Non-Cempele and Non-Solicitation Clauses.

8. This is understand that the com
agree that during the period of
indirectly: (i) market or sal g
affiliates ang

Pany develops and markets ap
your employment and for
wedacts or perform services
subsidiaries during the penod of your em

plication interaction, products and services, you
a perigd of (12) months thereafter, yau will not directly or
such as are offared or conducted by the company |, ils

. ployment, lo any cuslomer or client of the company; (i)
engage . menage. operate. be connected with CF acquire any interest in, as an advisor, agent, owner, partner,

co-venture, prncipal, director, shareholder, tender or otherwise, any business competitive with the company, its
affiliates or subsidiaries, particutarly with respect o services as conducied by the company during the period of yaur
employment{a 'Competitive Business'), except that yau may own, in the aggregale, not more than 1% of the

outstanding shares of any publicity held curporation which is 4 compelitive Business which has shares listed for

trading on securities exchange registered with ‘he securities and Exchange Commission or ihrough the automatic
quotation system of a registercd secuwrities association

8. incase you are suggesting or confirming procurement or purchase or avail

your relatives, friends, associaies, acquaintances direclly or indirectly you w
as part of purchase process. Incass you fail to disclose the same ang such non disclosure puts the Company orits
associales or subcaniraclors at a disadvantage or commercial ioss, the company can lake appropriale aclion
against you. if you are aware of any unethical practices which are pulting company or its associates or .
subicontractors under any commercial disadvantage you are expected to share this at codeofconduct@one97 net

ment of material or services from
ill disclose the sama to the management

10. You must, at all times, comply with the applicablz rules and reguiatio
standards and commitmiaont (o the compary. Organization will not tolerat
faund 1o be invalved in ary unethical business dealing
he/she is associated directly or midicectly or hag ves
senously and it may lead (o severe disciplinary

N3, honest conduct, high ethical business
e any such incident wherein an employee is
and benefiting himselfherself or helping somecne with whom

ted interest for personal benefitgains. Any breach will be viewed
aclian andlegal proceedings.

11. You have agreed that durning your employmert with One9y you will disctose the details of any relalive or
parinership firm of scie proprictorship firm or companies in which yau or your relative(s) may have any direct or
indirect interest by virtue of being partner or emoloyee or shareholder or otherwise whe/which propose to enter or
are already into any ransaction/agreement with One97 in connection with its business affairs. This disclosure shall
be made by you forthwith, when information of such transaclionfagreemet comes to your nolice

12. You shall not divulge any cenfidential inforration, data, apinion, praclices, usages, formulas, etc. outside the
Ored? to any person/lirmicompanyiorganization/Oneg7, elc by whatever nomenclature or ufilize any of One9rits

confidential information or any other infarmation which you may possesses or come.across by reason of your
asscciation and emplayment with One97.

13. As per the agreemant, you agree that after
Ltd and for a period of 2 years after em
law, subpoena or court order, without tt

the date hereof during employment with Oneg7 Communications
ployment with Qne97 Communications Lid you shall not, unless required by
1e prior written consert of the Company, directly or indirectty,

a. Divuige o anyone, ather thar persong designated by the Company in wiiling, use ar seek to benefit personally
fram any trade secrets, names of customers of or suppliers 1o the Company, business plans, marksting stralegies,
product eosts, financial intormaiion of tne Company. market stralegies or olher confidential information, or any
deas, designs creations, nvenuons discoveties, improvements, devices, praclices, pracesses, methods, or
products of the Company (collaclively, the #Protected Informalion#) relating to the Business, whether patented or

not patented or patentable, as 10 which you are informed and which shall nol be generally known to the public or
recognized as standard practice; or
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, k
b Claim to kave any right, Ulle, or inleres! of any kind or nalure w
Information.

hatsoeverin or to any of the Pratected

14, This letter has been igse
have prevented our cormpan
or if you have wil
false, in such a ca

ed ta you on the understanding that there

- ; r
is nathing in your past recory which should !

¥ 10 offer you employment it, however, it is found |

fully suppressed any material, inf

. : nat yeur past record s objeclionable | v
» ormation or if any declaration given by you to the company is ‘
€, you shall be liable for removal from service withoyt any nolice or compensation in lieu thereof

* |
iom’DepartmenUUnil/subsidiary or Branch in India or abroad either existing o
fied.

15, You may be transferred to any Sect
or which may come into exislence is justi

16., Your appointment and continuance in the employment shall be subject to being rriedically fit for One97#s ] ‘
employment, The Oned? may, upon in its sole discretion subject you to underge medical examination from a
Medical practitioner / Surgeon / Madical Officer acceptable o the Qne87, from

quidelines.

time to time as per HR Deparment |

|
O 5 ST ST 6RO Brobatlic a5 3 or s Beriod of &

I
mmth"ﬁ?MfimW
you complete the probation period. Howsver, management

may at its discrelion extend your probationary period ] ‘
either during or at the end of your original or extended period(s). In case of extended probalion period you would be |
covered under PIP (Performance Improvement Plan). . !
18, You agrea thal if you woluntarily leave the erplo

yment of the cempany within 18 m
appoirtment or terminated for ary cause meniioned in Claus
hiring such as relocation, accommod

onths of taking up the o
alion, jeining bonus, a
deducted from your final salary,

|
e 23, any expenses incurred by the company on your r |
ny notice pay buyout ete. would he repaid by you or

I
9. Nolwithstanding any of the clauses of this [2ter oi appointment, the management reserves the right to o
tetminate this appoinlment withgut giving any notice ur 4s5igning any reasons whatsoever during your probationary :
peried. You will be sl liberty to resign from the services during probation period after giving 1 month#s notice in I ‘
writing or on payment of equivalent salary. After confirmalion in writing / successful completicn of your probationary
periodis), your services shafl be Jiable for termination on gving you 2 month#s nolice orsalary in lieu thereof without I
assigning any reason Ihereof. Similarly, you will be at likerty to resign from the services after giving 2 month#s nolice .
in writing or on payment of equivalent salary 1o 1he organization in lieu thereof for the un-expired period of notice.

During your notice period you shall not take any leave whether due 1o you or not without prior sanction. The B '
management may in its discretion, relieve an employes who has

given nolice and has resigned from the
employment of the Coumpany before the completion of rolice per,

iod, without payment of salary for the remaining ; .
un-expired period of the notice. ' 0
20, The age of superannuation shall be 60 years. As such, you will automatically retire from and coase to be in the .
services of Oned7 on altaining the age of 60 years. Your age mentioned in the school certificate will be deemed the !
conclusive proat of your date of birth. i
21.

In case you tender resignation from the se

ztvices of One87, you shall not discontinue { stop altending Oned7/ ‘
assigned work uniess and unlil you are relived from the services of One97 In case you disconlinue / stop attending {

OnedT / assigned wark after lendering the resigration tut belore the same is specifically accepted by One97#s HR :
depariment, you shall be liatle tor disciptinary aciion traating such absence as unauthor(zeq and irreguiar,

22. You witl be liable to hardover 1o Ona87#s nominated person /reporting authorily the charge of the ‘
branch/department/section/ divizions team and alse te later of authority, power of attorney, electronic devices for
fund transfer and such olner wr

I
wvilege access for wansler / transmission / ransactions if any, issued tc you and alsg
the property / material / vitluablc [ oters of Qned7. which

is / are held or have come in your possession, al the time
of separalion of your employment with One97.
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, your er_nployment may be terminated #for cause# at any time withayt any

. __ } PUr ! ludes, but is not kmited to, any of the following:
{i) theft (ii) falsification of time or other employment records {iil) dishonest aci(s) (iv) negligence (v} incompetence {vi)

insubordination (vii) failure 1o follow work rules and policies (vil) excessive absenlesism or tardinags (ix) disloyalty
(x) lack of clients, work or business.

24. in any proceedings 1o enforce or interpret this agreement, Oned7 shall be entilled to recover jtg attorneys#
and/or legal fees in addition 1o all other available refief from you, :

25. You are authorized o incur reasunable and necessary expenses in authorised
and other expenses in ihe perfurmance af his/har duties under this Agreemen
subslantiated. The Company shail pay or reimburse such expenses to lhe extant

documentation in accordance with the applicable policy, No personal expenses shail
Company,

business related travels, fodging
t, provided such expenses are
You.submits vouchers or olher
be borne or reimburseg by the

26 You agree and acknowledge that the Company may, subject to applicable laws, at any time during the term of
employment or cessalion thereef, deduct from your salary, or final setilement, any amounts owed by you, including
but not limited to, any oulstanding loans, advances, overpayments or any amount equivalent to Proparlionate satary
i lew of unserved notice peiiod after your tandency of resignation and leaving the Lompany without serving full
nolice perivd or costs incurred by the Company due to any damage or loss to Company property, etc. caused by
you. You agree, that in the event the Company suffers any damage, lnss, claim ar action arising directly or indirectly
from any act or omission by your in violation of this Agreement, any other Company policies or any applicable law,

you shall indermnify the Company to the maximum extent permissible under the laws far the time being in force in
India,

27. I the event of termination by the Company or in case of a resignation by you as per, the Company may requirg

you to absent yourselt from its premises on garden leave and not participate in the working of the Company during
the unexpired portion of ne notice period. Quring such garden leave the Company may require you to have no
contact with ali or any of the Cempany's or Group Companies' agents, emplcyees, officers, customers, contraciors,

clients, distributors, suppliers, shateholders {direct or indirect] or its affiliates. -

28. All notices or glher commiunications required or permitted to be delivered o given hereunder shaj be delivered
lo lhe intended recipient DY prepaid post, by Fand or emai at the address mentioned akang with the Party's names
in the beginning of this Agreement. You shall promptly intimate the Company in writing of any change in address,
Any Notice given or made under this Agreement will be laken to be duly given or made In the cass of delivery in
person, when delivered: in the case of delivery by post, 5 days after posling; and in case of email, immediately after
the transmission, :

We look forward to a prodiictive and mulually beng’icia relationship,
Yours sincerely,

Acceptance

Name:
Madhur Deora
Signature:
Senicr Vice President
Datea:
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